
Interim process for declaring interest for a SAR/learning review 

 

 

 

  

SAR Panel ensuring an appropriate level of independence in the SAR process 

There may be occasions when the SAR panel feels a review is required and members of the SAR panel or any other 
identified representative for the potential SAR review group may have had a level of involvement with the adult 

either in an operational or advisory role. A declaration of interest may be required.  
 

Declaration of Interest 

A declaration of interest could potentially create a conflict of interest within the review process, this may arise 
when the judgement of a SAR panel member or representative of the SAR Review Group may be compromised due 

to having either operational and advisory involvement with the adult.  
 

 Declaration of interest will requested and submitted to Business Manager of the SSAB.  
 

Determine whether the declaration creates a conflict? 

The determination as to whether or not a declared interest is a conflict with the work of SAR review process will 
involve the application of the SAR Policy and discussions within the SAR Panel with the SAR Panel Chair and also the 

Independent Chair of the SSAB. 
 

It will require careful judgement based on the facts for that individual case. 
 

In the event of doubt, it is best determined by considering how the interest will be perceived by external agencies 
and processes including the Local Government Social Care Ombudsman and Judicial Review. 

 

Declared Interest 

When evaluating declarations of interest, it is important to decide whether the interest is ‘specific’ or ‘non-specific’. 

An interest is ‘specific’ if it refers directly to the matter under discussion. 
 

An interest is ‘non-specific’ if it does not refer directly to the matter under discussion. 
 

To ensure open and transparent approach, all decision making will be formally recorded and individual will be 
advised of the outcome of the decision.  

 

Important note 

A declaration of interest doesn’t necessarily mean that the person would not be allowed to sit on the Review Group 

and that the first step would be to explore how the declaration of interest can be managed alongside their 

involvement.  However there may be some occasions where the declaration of interest creates a conflict that might 

mean that it would be best for the integrity of the review, and for the officer in question, that they do not sit on the 

SAR review group. 



 
 

 
 

 

 

 

 


